
Sexual  hostility  hiding
within  national  parks,
forests
By Kathryn Joyce, Huffington Post

On an early Friday morning in late June 2006, Cheyenne Szydlo,
a 33-year-old Arizona wildlife biologist with fiery red hair,
drove to the Grand Canyon’s South Rim to meet the river guide
who would be taking her along the 280 miles of the Colorado
River that coursed a mile below. She was excited. Everyone in
her  field  wanted  to  work  at  the  Grand  Canyon,  and  after
several  years  of  unsuccessful  applications,  Szydlo  had
recently  been  offered  a  seasonal  position  in  one  of  the
National Park Service’s science divisions. She’d quit another
job  in  order  to  accept,  certain  her  chance  wouldn’t  come
again.

The June expedition—a nine-day journey through the canyon on a
20-foot  motorboat  operated  by  a  boatman  named  Dave
Loeffler—would be her last chance that summer. When Szydlo
asked  a  coworker  what  Loeffler  was  like,  the  reply  was
cryptic: “You’ll see.”

 

Travelers eat and sleep together, and, due to the lack of
cover, must often bathe and go to the bathroom in full view,
using portable metal ammo cans outfitted with toilet seats.
Commercial river guides often say that no one can claim their
privacy on the river, so fellow passengers should offer it
instead. In Szydlo’s recounting of the trip, Loeffler didn’t
adhere to this code.

We’re used to hearing stories of sexual harassment in the
Army, the Navy, or within the police force; 25 years after the
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Tailhook scandal, when scores of Marine and Naval officers
allegedly sexually assaulted some 83 women and seven men at a
military convention, there’s a general cultural understanding
of  what  women  face  in  traditionally  male-dominated  public
institutions.  The  agencies  that  protect  America’s  natural
heritage  enjoy  a  reputation  for  a  certain  benign
progressivism—but  some  of  them  have  their  own  troubling
history of hostility toward women.

In 2012 in Texas, members of the Parks and Wildlife Department
complained about a “legacy” of racial and gender intolerance;
only 8 percent of the state’s 500 game wardens were women. In
2014,  in  California,  female  employees  of  the  U.S.  Forest
Service  filed  a  class-action  lawsuit—the  fourth  in  35
years—over what they described as an egregious, long-standing
culture  of  sexual  harassment,  disparity  in  hiring  and
promotion, and retaliation against those who complained. (That
lawsuit is still pending.) And this January, the Department of
the Interior’s Office of Inspector General announced that it
had  “found  evidence  of  a  long-term  pattern  of  sexual
harassment and hostile work environment” in the Grand Canyon’s
River District, a part of the Park Service.

Read the whole story
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